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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NI RVAL HALO COLLEGE

Name of the head of the Institution

DR BHUPESH SARNA

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

03666- 264650

Mobile no.

9954961242

Registered Email

nhcol | ege. pkc@edi ffmail.com

Alternate Email

pri nci pal nhcol | ege@nai | . com

Address Pat achar kuchi, dist- Barpeta
City/Town Pat achar kuchi

State/UT Assam

Pincode 781326

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Mani kanta Das

Phone no/Alternate Phone no.

03666264650

Mobile no.

8812837880

Registered Email

nhcol | ege. pkc@edi ffmai |l .com

Alternate Email

igac_nhc@edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nhcollege.ac.in/fadm n/files/A
QARY?02018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://nhcollege.ac.in/adm n/fil es/ Acad
en c¥?0Cal endar %202019- 20. j pg

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 C++ 68. 50 2005 28- Feb- 2005 | 28- Feb-2010
2 B 2.33 2016 01- Dec-2016 | 01-Dec-2021
6. Date of Establishment of IQAC 12- May- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Covid care center

15- May- 2020

435



http://nhcollege.ac.in/admin/files/AQAR%202018-19.pdf
http://nhcollege.ac.in/admin/files/AQAR%202018-19.pdf
http://nhcollege.ac.in/admin/files/Academic%20Calendar%202019-20.jpg
http://nhcollege.ac.in/admin/files/Academic%20Calendar%202019-20.jpg

Departmental sem nars by 09- Sep- 2019 810
all departnents 1
Wor kshop on confi dence 09- Sep- 2019 210
buil ding & job 1
opportunities i
Educat i on extension 10-Jul - 2019 170
programin feather 3
school s
Di scussi on on acadeni c 02- Aug- 2019 37
audit of the preceding 1
Renedi al cl asses 03-Jul - 2019 250

9

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni rmal Hal oi G rls Conmon CGovt. of Assam 2020 100000
Col | ege Room 180
devel oprent
Ni rmal Hal oi Fees CGovt. of Assam 2020 3052400
Col | ege Rei mbur senent 365
Ni rmal Hal oi Excursion Grant | Govt. of Assam 2020 100000
Col | ege 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6232_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6232_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6232_Formation.pdf

| QAC evaluates its activities during the |ast year

for the current year.

and prepares plan of action

Interactive programfor confidence buil ding organi sed.

Communi ty invol vemrent programfor fostering the sense of soci al

responsibility

anong the students is organised by 1QAC in nearby villages.

| QAC prepares the academ ¢ cal endar of the coll ege.

| QAC conducts the renedi al
sumer vacation and coaching for

cl asses for academ cally poor students and during
advance | earners during puja vacation.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To conduct renedial classes for B. A &

B. Com students.

On the basis of examination result,
average and bel ow average students are
detected and they are called for
renedi al cl asses.

To organi ze sem nars of

national /i nternational |evel workshop

Proposal s have been submitted to
di fferent fundi ng agenci es.

To conduct specia
advance | earners

counseling for

Advance | earners are given speci al
coachi ng by specialist resource
persons.

To organi ze skill devel opnent program
for passed out and final year students.

Coaching for jobs in the fields of
banki ng, finance and airline service is
done.

Digitalization in all possible fields

To step up with the present day science
& technology digitalization of library
and office has been started.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 24- Nov- 2020
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6232_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6232_Quality.xlsx

Date of Visit 08- Nov- 2016
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 04- Nov- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution updates itself with the
devel opment of technol ogy. Different
nodul es of software are being used to
preserve all data and run day to day
activities. College autonmation is used
for mai ntenance of all data. Presently
adm ssion software (Module CMB) is
bei ng used for the purpose of online
application and adm ssion. This new
software i s brought under the unbrella
of college automation. Al data
regardi ng students are preserved and
updated in this software.. For

mai nt ai ni ng accounts of the institution
an i ndependent software is installed
and now partially operational. For
attendance of enpl oyees anot her
software is used relating to punching
machi ne. The col | ege al so uses students
feedback software which is open to al
students. Students have to put feedback
in each senester as nmandatory. Students
have to enter all required data at the
time of admi ssion online.. After

adm ssion a new data base of all the
students is automatically generated. In
the library of the college SOUL (
college 1.2) is in use. The whol e
campus of the institution is under CCTV
surveill ance.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

document ati on and i npl enentati on
institution depends on be affiliati

The institution has active nmechanismfor curricul um planning and
i mpl ement ati on. The whol e process involves preparation of curricul um

of curriculum Regarding preparation the
ng University for UG Courses. Only in case




of certificate and di ploma. Courses the institution prepares curriculum For
preparation of curriculumfor certificate and di pl ona courses the institution
has an academi c conmittee including specialists in the relevant courses. The
academ cs committee prepares curriculumw th the help of specialists and places
the same before the academ cs council. The academ c council good probe prepared
curricular, this classes win distillates and approves the sine. The academ cs
council may nodify the curriculumif and where necessary and forwards the
curriculumto the governing body for final approval. Regarding inplenmentation
of curriculumthe institution has an active nmechanismfor well planned
curriculumdelivery in which the vice principal, the HoDs of the departnents
and all the teachers are channelized through the mechani smof | QAC as the | QAC
is the core body for quality enhancenent of the institution. It works as co-
ordi nati ng agency anong the departnents and in between the authority and
teaching conmunity. The institution uses its own mechanismfor curricul um
delivery as relevant to the |ocal issues. Sufficient teachers are engaged
besi des pernmanent sanctioned posts for teaching mechanism There is an academ c
council conprising all the HoDs. An academi c committee works as core conmttee
for all academ c activities. A senior teachers has been appointed as academ c
in-charge to nonitor the academ c activities. Al the teachers are required to
submit teaching plan before commencenent of session. A docunentation conmittee
is engaged for preserving all docunents. The institution uses office automation
software for the purpose of docunentation. | QAC Prepares all the docunents to
be preserved. Weekly records of classes taken and not taken are submitted to
I QAC. The institution follows the directive of affiliating University. The
class routine is scientifically planned and nunber of classes in its discipline
is allotted as per credit point. The affiliating University prepares curriculum
and the institution inplenents the sanme. Each departnment maintains nerit
regi ster where the actual academ c scenario is picturized. The coll ege
mai ntains all records regarding exanm nations and results. The institution
provi des courses of BA Major and General. The curriculumas prepared by the
affiliating University is bound to this affiliated institution. Tutorial
cl asses are done by all the departnents in each senester. The institution
abi des by senester system of exam nations of the affiliating university. The
institution provides facilities for inter disciplinarians classes specially for
Envi ronnental Studies. Teachers from various departnents take classes in
Envi ronnental Study. This is very effective nethod for well maintenance of
teacher student relationship. The institution encourages |ecture by guest
faculty Teachers from nearby coll eges and Universities and fromthe affiliated
university are invited for taking classes in selected departnents. Wekly
departnmental sem nars are organi zed anong the students of the particular
departnents for Major courses. Fromthis academ c session the affiliating
uni versity. Guwahati University introduces Choice Based Credit System (CBCS) in
under graduate |evel.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 02/ 09/ 2019 90 Sel f - Sof t war e
Certificate enpl oynent
i n Conput er
Appl i cation
Medi ci nal Ni | 01/11/2019 90 Sel f - Medi ci na
and Aromatic enpl oynent Pl ant
pl ant

Gar deni ng




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Hons 01/ 08/ 2019
BA Regul ar 01/ 08/ 2019
BCom Hons 01/ 08/ 2019
BCom Regul ar 01/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
62

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Application

Medi ci nal and Aromatic 01/11/2019 21
pl ant Gar deni ng
Certificate in Conmputer 02/ 09/ 2019 41

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Envi ronnent al St udy 8
BA Educati on 42
BA H story 10
BA Phi | osophy 15
BA Assanese 70

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6232_Value_added_courses_1626242498.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6232_Projects_undertaken_1626240650.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution believes that feedback fromall stakehol ders not only hel ps
evaluation of the prevailing status but also gives way to further devel opnent.
Therefore the institution inplenments sound feedback system The feedback system
is divided into 5 categories students, teachers, enployers, alumi and parents.
For the students the institution adopts online feedback system One set of CPU
remai ns open on all working days. A special cell is prepared with one CPU where
online feedback software is installed. The cell is placed just by the Centra
Library of the college. Ofline feedback is also allowed but online is
encouraged. It is mandatory for all students to give their feedback at |east
bef ore submi ssion of exam nation forns. For the other categories the
institution uses printed fornms with appropriate questionnaires. These are

di stributed anong the teachers, enployers, alumi and parents. The printed
format of questionnaire is also nade avail able on the college website.

Mor eover, annual meeting of alumi is held to review the progress of the
institution. Parents neet is held twice in a year to serve the purpose. All
these feedback records are evaluated by the | QAC of the college. | QAC takes
hel p of external experts where necessary. Al the feedback reports are
separately anal yzed. Students feedback, alumi feedback. parents feedback are
kept in one category whereas teachers and enpl oyees feedback are in anot her
category. On the analysis of students feedback followi ng points are made cl ear.
1. Teacher and teaching: Fromthis point quality of teachers and teaching

met hodol ogy is found clear. Al the drawbacks of teacher and teaching nethod is
found out and action is taken properly to renove the drawbacks upgrade all. 2.
Managenent: The institution believes that students are basic for the
institution. The role of managenent and the necessity of reformis found out
fromthis feedback. 3. Academ c environnent: Students feedback shows clearly

t he academ c environment of the institution. The academ c environnent includes
infrastructural condition. teaching |earning situation, student-teacher
relation, students enployee relation, echo-friendliness canpus of the
institution. The feedback al so shows the area where we are to enphasi ze nuch.
Fromt he feedback of alumi and parents we find follow ng points. 1. Need of
devel opnent in various field |ike sports, culture, placenent of students
besides curricular activities 2. Regardi ng managenment whet her any further
reformis necessary. As guardi ans they have right and obligation to opine for
the devel opnent of the institution as well as for the future of their wards.
Fromthe analysis the |QAC with the help of experts identifies the green and
grey areas and submts report to the authority for necessary action.. The
authority of the institution tries to turn the grey areas into green so that
all round devel opnent of the institution be snooth.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Maj or & 120 45 44
General st
yr.
BA Political 40 65 35
Sci ence Mj or
BA Phi | osophy 30 50 27




Maj or
BA Hi story Maj or 30 22 14
BA Assanese 60 110 59
Maj or
BA Econi omi cs 30 27 5
Maj or
BA Educati on 40 80 36
Maj or
BA Engl i sh Maj or 35 66 35
BA Gener al 400 810 434
BA Sanskrit 30 25 20
Maj or
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1530 0 21 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
21 21 8 2 2 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution is coeducational which implies that both gender should step forward equally in each step of social
as well as personal life. Students mentoring in the institution goes in the field of academics, co curricular,
extracurricular and socially relevant issues. Mentors are from among the teaching faculty and from the senior
batches of students. In case of mentoring teaching faculty works in two ways- academic and co curricular.
Academic development depends upon the mentoring by teaching faculty. At the same time teaching community
is socially committed that results in proper mentoring of the new generation in the field of social commitment the
sense of which belongs to the committed one. Students are given free atmosphere to exchange their views
under the umbrella of mentors. The mentors need to work on gender equalization as the institute is
coeducational. The means of academic mentoring is basically traditional with the addition of ICT (Information
Communication Technology). Another basic factor in students mentoring is N. H. College students union. This is
a body of executive representing the students. Students are made equipped with administration and system of
democracy through this body. The college authority guides the whole process of forming the union as per
Lyngdoh Commissions report and the judgment of Supreme Court of India. The students’ body learns disciplines
and acquires the sense of belongingness from their predecessors and guides the juniors to follow up so as to
maintain proper discipline. The institution has the wing of NSS (National Service Scheme) through which sense
of commitment to society is mentored jointly by authority and senior students. The sense of selflessness is



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6232_Demand_ratio_1626243236.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6232_ict_tools_1626244332.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6232_e_resource_1626244363.xlsx

imparted to the students through some NGO like Red Ribbon Club besides college faculty. This monitoring
inspires students to help others. Students are inspired to donate their blood annually to the blood bank which is
meant for the needy patients. This institution follows a chain system of mentoring from the highest authority to
the core point - to students. This chain system of mentoring works in formulating sound moral character. The
sense of selflessness is inculcated among the students to form sound moral character. The mentors inspire the
students to involve themselves to stand for needy people in case of naturally calamities like flood, storm,
earthquake covid 19 etc. The students help their fellow students in distress, help the flood affected people in the
neighboring area under the guidance of teachers.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1530 21 1: 73

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

23

21

2

0

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA UG Sem VI 20/ 05/ 2019 05/ 12/ 2020
BCom UG Sem Vi 20/ 05/ 2019 05/ 12/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

for
hence it

cal endar .

I nt er nal

know edge.

eval uati on.
eval uation is part of final
is taken seriously and done with utnpst sincerity. Gauhati
the affiliating university has introduced CBCS course in under graduate |evel
from 2019-20. Examination is held in senmester system of examination and the
basi ¢ tenet of senmester systemis continuous eval uation of
are held by the departnments in the various classes senester wise to help
students to express their

exam nations are held as per schedule of college as published in the academ c
This is inportant fromthe point of enhancing merit of the students.
Sem nars of various departnents are organi zed inviting senior teachers from
nei ghbouring col | eges and experts from nearby area.
topics relating to subject matters are highlighted for the benefit of the

I nt er nal

| ear ners.

As per the guidelines of affiliating University the institution has undertaken
some reformative actions regardi ng internal
reforms are as follows: -

The initiatives taken

exam nation
Uni versity,

Unit tests

semester w se sessional

In the sem nar speci al



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6232_Evaluation_1626329841.xlsx

students. The invited resource persons throw Iight on the specific topic.
Proper know edge of students can be neasured through such prograns. Sonetines,
the institution organi zes workshops anong the student community on a fixed
matter. These workshops are hel pful for themto acquaint with the real world so
that they are capable of doing sonething for running future life at an ease.
Group discussion on a specific subject natter is al so organi zed anong the
students under supervision of teachers. This type of discussion is highly
i nportant for the career devel opnent of students. Students’ attendance in
m nimum 75 class is made nandatory which is necessary to eval uate students’
academ ¢ achi evenment. The scripts of sessional exam nation are shown to the
students so that they can rectify their mnm stakes and devel op t hensel ves for the

final exam nation. Students are al so given hone assignment on certain specific
subject matter. Internal evaluation includes all activities of students Iike
sem nar participation, home assignnent, unit test, performance in group

di scussi on, attendance in class and sessional exam nation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academi c Cal endar of the affiliating university is followed by the
institution which is available in the college website in the Iink given bel ow
http://nhcol | ege. ac.in/adm n/files/Academ c20Cal endar 202019- 20. j pg

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nhcoll ege.ac.in/adnmin/fil es/2019-20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

uG BA Gener al 320 285 89
Cour se

uG BA Sanskri t 12 12 100
Maj or

uG BA Political 18 18 100

Sci ence

Maj or

uG BA Phi | osophy 17 17 100
Maj or

uG BA Educati on 41 41 100
Maj or

uG BA Econoni cs 5 5 100
Maj or

UG BA Assanese 45 45 100
Maj or

UG BA Engli sh 32 32 100
Maj or

uG BA H story 7 7 100
Maj or

View File



http://nhcollege.ac.in/admin/files/2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6232_Pass_percentage_1626328475.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

Report could not be prepared due to lLockdown.

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication



Report could not be prepared due to Lockdown.

Engl i sh

Educati on

Assanese

Phi | osophy

H story

Wlwl ]

Political Science

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 1 2 5 10
papers

At t ended/ Semi 1 1 2 5
nar s/ Wor kshops
Resour ce 0 2 3 21
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

def ense of woman

activities activities
Car eer | QAC, N. H 6 48
Counsel I'i ng Col | ege
Pr ogr ane
Awar eness canp Wnmen Forum N . 4 55
anong wonen H . College
Training on self NHCSU 7 68



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6232_Books_and_Chapters_1630913035.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6232_Faculty_participation_1626330893.xlsx

Road Safety Canp NSS 5 69
Renovati on of NHCSU 10 50
vill age road
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Covid 19 NHCSU Awar eness 5 21
awar eness program
program
Pl asti c, NHCSU Cl eanl i ness 5 30
Tobacco, CGutkha
free Coll ege
Worl d NSS, N. H. Pl ant ati on 10 80
Envi ronnent Day Col | ege
observation
Swaccha NHCSU Cl eani ng the 9 51
Bhar at campus of the
col | ege
G ow NSS, N. H. Heal th Camp 6 70
Commi t ment Col | ege i n Barsahan
Vill age
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
01 08 Govt. of India Nill
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Conmuni ty
Awar eness

Trai ni ng
on Voter

El ecti on
O ficer,

17/ 01/ 2020

17/ 01/ 2020

215



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6232_Extension_1626331792.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6232_Students_in_extension_1626338398.xlsx
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Verification Baj al i

Vocat i onal On The Job S. S. 10/ 10/ 2019 16/ 10/ 2019 86

Trai ni ng Technol ogy
Acadeni c Advance Pat achar ku 21/ 08/ 2019 24/ 08/ 2019 80

Teachi ng chi
Vi dyapi th H.
S. School
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
90 42
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Cl ass rooms Newl y Added
Sem nar halls with ICT facilities Exi sting
Canpus Area Exi sting
Classroonms with W-F OR LAN Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially College 1.2 2004

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 5613 796709 1065 151230 6678 947939

Books



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6232_Linkages_1626339217.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6232_augmentation_details_1626680744.xlsx

8652 1031287 1540 303912 10192 1335199
Ref erence
Books
Journal s 20 33180 12 13302 32 46482
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 32 1 6 3 17 5 8 8 0
g
Added 0 0 24 3 0 0 1 0 0
Tot al 32 1 30 6 17 5 9 8 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

13 12.5 90 42

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college follows transparent policies in maintaining and utilizing all the
physi cal, academ ¢ and support facilities provided by the institution. The
Governing Body is the authority to maintain and devel op the physica
facilities. The CGoverning Body deternines the policies to devel op and naintain
infrastructural facilities. For any new construction and renovation there is a
construction conmttee constituted by the G B. consisting of the coordinator of
| QAC, coordinator of RUSA, Senior teachers, representative of non-teaching
staff of the college and technical experts from outside. For naintaining and



https://assessmentonline.naac.gov.in/public/Postacc/Library/6232_Library_1628927462.xls

utilizing academic facilities the nost senior professor is appointed as per
advice of the G.B as academc in charge of the college. Al academc
responsibilities are given to him Mreover, there is an Academ ¢ Counci
consisting of all the head of departnents and an Acadenic Core Conmittee. The
core commttee is a small one which works actively and fornul ates the policies.
These policies are placed before the Academ c Council and then conme in to
execution. The College has two | aboratories : 1. Laboratory for the departnent
of Education and 2. Conputer Laboratory. The | aboratory of the departnent of
education is naintained by the departnment itself. The departnent consists of
two permanent teachers of the rank associ ate professor and two contractua
teachers. Besides one pernmanent |aboratory bearer is there to |ook after al
t he equi pnments and environnent. The conputer lab is maintained by the academ c
in charge of the college. Necessary facilities in both |abs are made avail abl e
fromthe college fund. For the maintenance and utilization of

advi sory body is there in which Principal
t he coordi nator.

library an
is the chairperson and librarian is
This is a pernanent body where nenbers are changed tine to

resource for

cul tural

grants sanctioned by CGovt.
facilities are nade avail able for the readers.

t he supervision of professor
has the wi ng of Nati onal
appoi nted as program of ficer
activities under

time. This advisory board determ nes all

its banner.

policies regarding library. The
library is the fees and fines collected fromthe students and book

of Assamand UGC tinme to tine by which Library

In respect of sports and
facilities the students union of the college plays vital

in charge nomi nated for each section.
Servi ce Scheme (NSS)

rol e under

http://nhcollege.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Students wel fare 39 39000
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal | shan Uday 240 Nill
Schol arshi p, SC/ ST
Schol arshi p
b) I nternati onal 00 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

enrolled
Renedi al Coachi ng 05/ 08/ 2019 122 N. H Coll ege
Teachers Unit
Funct i onal 18/ 09/ 2019 83 Departnment o
Engl i sh Engl i sh
Two year bridge 10/ 10/ 2019 25 Kri shnakant a
course

handi qui, N H.
Col | ege study
Center state Open

The col | ege
One professor has been
of NSS and students are involved in social



http://nhcollege.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6232_Scholarships_1626761606.xlsx

Uni versity

Counsel l'ing for
PG Cour ses

19/ 11/ 2019

275

N. H Coll ege
St udy Center of
Institute o
Di stance and Open
Lear ni ng, Guwahat i
Uni versity and N.
H Col | ege Study
Center of
Kri shanakant a

handi qui
Uni versity

state Open

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 Find a job 57 58 11 9
2020 Ski | | 63 62 26 11
devel opment
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
25 25 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Ni | 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 9 BA Phi | osophy Guwahat i VA
Univ , Kunmar
Bhaskar
Verma Univ ,
Cotton Univ
Kumar



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6232_Development_Schemes_1626682811.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6232_Guidance_1626683067.xlsx

Bhaskar V

2019

10

BA Engli sh Tezpur VA

Uni v,
Bodol and
Univ , Assam
Uni v

2019

12

BA Educati on Guwahat i MA

Uni versity,
Kumar
Bhaskar
Verma Uni v,
Bodol and
Uni v

2019

BA Econom cs Guwahat i VA

Uni versity

2019

BA Political Kumar VA

Sci ence Bhaskar

Verma UNl V

2019

BA Sanskrit Guwahat i VA

Univ , Kumar
Bhaskar
Verma Univ .

2019

BA Assanese Guwahat i MA

Uni versity

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

6

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Institutional 250
At hel eticsl126 Institutional 242
Cul tural Institutional 170
Cul tural Uni versity 6

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of Student ID Name of the
awards for number student
Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6232_Progression_1627631299.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6232_Qualifying_1627631253.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6232_Activities_Organised_1626762684.xlsx

bodies/committees of the institution (maximum 500 words)

Ni rmal Hal oi Col |l ege has a body of students forned thought general election
where regul ar students are bonafide voters. The body is know as N. H Coll ege
Students Union or in short NHCSU. It plays unavoidable role in different
committee of the institution. Students body has representation in | QAC, Anti
ri ggi ng squad and canpus devel opnent commrttees. The coll ege authority believes
in the principal of student centric system of education. The npbst inportant and
prai seworthy role of the students body is to inplenment the policy C ean Canpus
Green Canpus. This is a formof Swaccha Bharat Abhiyan initiated by the
Hunorurabbl e prime minister of India. They voluntarily work to nake the canpus
clean, plastic free and noise free. In order to make Eco friendly canpus they
frequently take the activity of plantation within the canpus. Presently the
students body has its representation in the project Mnitoring Unit as per RUSA
gui deline. The students body is so active that it takes role in helping flood
af fected people of the locality. The NHCSU | eads students in hel ping the people
suffering fromnatural calanities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has an alummi association with nore than 500 nenbers. The
association was fornmed in 2004 with a viewto help the institution to grow in
proper direction. The spirit of formng the association was to help the
institution in assessnment and accreditation. The college authority has provided
an office roomwi th all physical facilities affordable for the institution. In
1st cycle accreditation the association was forned as necessary for NAAC. But
later on to help the institution has becone regul ar exercise for the al umi.
Since formati on the associ ati on has been working for the devel opnent of the
institution in all direction. The alumi association plays inportant role in
maki ng policies for further devel opnent of the institution. The association has
al ready contributed to the library of the college by donating equi pnents. The
associ ati on holds frequent neeting anpbng the nenbers and also with the coll ege
authority. Annual convention is held regularly in consultation with the
authority. Presently Sri Hemanta Kr. Roy and Sri Mahananda Nath are president
and president and secretary respectively of the association respectively.

5.4.2 — No. of enrolled Alumni:

500

5.4.3 — Alumni contribution during the year (in Rupees) :

35000

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and participative managenent is considered as key factors for
institutional devel opnent. The two best practices practiced by the institution
are as follows: 1. Decentralization in acadenics: In acadenmic field
decentralization of power is actualized throught the academ c council of the
col l ege under the | eadership of Academ c In charge who is responsible for all




academ c activities. Al the HoDs and secretary and president of teachers
associ ation are menbers of academi c council. The academ c council nonitors the
academ c aspect of the college. The council in consultation with the principa
determ nes the policy for admi ssion, prepares routine for classes and works for
better academ c environnent. The schedul e of sessional exanm nation and unit
tests is also prepared by the council. The academnmic council has a snal
conmittee within itself know as Acadenic Conmmittee. This academi c comittee
wor ks continuously and constantly for preparation of prospectus, fornulation of
proposal s for senm nar and other acadenic activities. This is |like the core
committee for academic council. Al fundanental acadenic policies first
fornmul ated by academic conmittee cone through the academ ¢ council to the
CGoverni ng Body of the college. The Governing Body prepares ways to work out for
achi evenment of hi ghest academic goal on the basis of the proposals of academc
council. There is a permanent exanination conmttee with three senior teachers
to look after all examnation related matters. The comm ttee deals with al
probl enms arising out of exam nation related affairs. If and when necessary the
conmttee al so takes up matters even with the affiliating university. 2. The
| QAC of the college is active and always tries to lead the institution in
proper direction. The | QAC has as its nmenber teachers, students, office
enpl oyee, alummi, guardi ans and ot her stake hol ders. The coll ege has al so
formed project Momitoring Unit as per guidelines of RUSA with nenbers from
teachers, enpl oyees and students. The college has different commttee |ike
Grievance Redressing cell, Anti regging Squad, comm ttee agai nst Sexua
Har assnment of Whnan in work place, Students Union. The institute thus involves
all teachers, enployees, students representative, alummi, guardian and ot her
stake hol ders in the nmanagenent of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal The institution takes care of library
Infrastructure / Instrunmentation as a neans for quality inprovenent.

Students rush during working days in
the library is really admrable. The
central library of the institution does
not have huge stock but nobst of the
necessary text and reference books are
avai l abl e. The library has a book bank
to hel p poor and needy students. The
l[ibrary is not fullly digitalized. The
process is on and we expect digital
library very shortly. The institution
al so has a conputer |aboratory where
internet facilities can be avail ed by
the students. The | aboratory in the
departnent of education full fills al

necessary conditions w th nodern
equi prent .

Exam nation and Eval uati on The institution follows the nethod of
Cont i nuous eval uation of students. Unit
Tests, Sessional Exaninations, Hone
Assi gnnent, Project work are the ways
for continuous evaluation. The fina




exam nation is held as per schedul e of
affiliating university. The schedul e
for sessional exanmination is pre
determ ned and published in the
prospectus as part of acadenic
cal endar. Students get the infornmation
of exam nation schedul e before
adm ssi on when they coll ect prospectus.

Curri cul um Devel opnent

the institution follows the
curriculumof affiliating university.
it prepares the curriculumfor the
di pl oma and certificate courses
i ntroduced by the institution itself.

Teachi ng and Learni ng

The institution has an Interna
Qual ity Assurance cell that works for
quality inprovenent. The institution

adopts followi ng neans for quality
i nprovenent. The institution provides
audi o visual aids in classroom G een
boards are used in all classroons to
make environment ecofriendly. For non
i nterrupted supply of power digital
generator has been install ed.
Attendance of students in classes is
made Mandatory. E feedback system has
been i ntroduced whi ch nmakes teaching
and learning nore effective. Regular
cl assroom senminar is held in al
cl asses. Sufficient equi pnents are nade
available in the | aboratory of
Educati on departnent. Computer
| aboratory is nade open to al
students.

Research and Devel opnent

The institution encourages research
activities. A research advisory board
conti nuously works for devel opnment in
research. Faculties are encouraged for
undert aki ng research projects funded by
di fferent agencies. The coll ege
est abli shes a research centre naned Sri
Sri Harideva Reserach Centre for
contenporary thought. Students research

activity is encouraged though the
proj ect works guided by the faculties.

Adm ssion of Students

The institution has clear and
transparent adm ssion policy. The
col l ege authority publishes adm ssion
notice in news paper and uploaded in
the coll ege website. Adm ssion of
students is done purely on merit basis.
Al Govt. rules regarding reservation
of seats are followed in case of
adm ssion of students. The coll ege al so
reserves sone seats for the applicants
havi ng good perfornmance in sports,
culture and ot her extracurricular




activities. The principal constitutes
an adm ssion conmttee to | ook after
t he whol e process of admi ssion. The
committee publishes the list of
sel ected candi dat es using adm ssi on
software will ahead of adm ssion. Dates
of adm ssion as fixed by the adm ssion
commttee are strictly foll owed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution has a planning board
with senior faculties and
adm ni strative staff. The planning
board on the basis of mssion and
vision of the institution plans for
devel opment. Al the records of
pl anni ng and devel opnent are preserved
in tw ways manual and digital

Adm ni stration

The adninistration is on the way to
be called purely e governance. The
authority makes all comrunication with
students thought bulk sms. The
institution has on |line attendance and
E- learning system Bio netrics is used
for the enpl oyees. The admini stration
al so uses different software for
mai nt ai ni ng date and financi al
transaction record. Online feedback
gi ven by the students hel ps
adm nistration to run the institution

Fi nance and Accounts

The principal is the only person for
financial transaction authorized by the
Governnent. Transaction in case of
salary of staff is done online. Finance
and accounts records are naintained
manual |y as well as digitally. Al
accounts and transaction records are
preserved through updated software. The
authority maintains transparency for
all activities in the filed of finance.

St udent Admi ssion and Support

St udent s adm ssion software has been
inst alled to create data base. The
software used for adm ssion
transparently provides the serial |ist
of applicants on the basis of nerit.
Regar di ng support system students
avail s scholarship facilities for which
applications are subnitted online. The
nanes of applicants appear in the
coll ege portal for scholarship and the
authority has to approve themto avai

schol arshi p

Exam nati on

St udent s adm ssi on software has been
installed to create data base. The

software used for adm ssion




col | ege

transparently provides the serial
of applicants on the basis of nerit.
Regar di ng support system students
avail s scholarship facilities for which
applications are submtted online.
nanes of applicants appear

portal

for scholarship and the
authority has to approve themto avail
schol ar shi p.

list

The
in the

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the

professional body for

which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Trai ni ng Nill 25 Nill

program 17/ 08/ 2019 |17/ 08/ 2019
for
t eachers
on E-
Lear ni ng
2019 Nill wor kshop Ni Il 14
on office |10/07/2019 |10/07/2019
and
account nma
i nt enance
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short Term 4 10/ 12/ 2019 16/ 12/ 2019 7
Cour se
Short Term 2 07/ 09/ 2019 13/ 09/ 2019 7
Cour se
View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6232_Development_training_programmes_1627454887.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6232_Training_Programmes_1627281228.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Covered car parking Up gradation of office supply of cool safe
furniture drinki ng wat er

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

It is a normal practice of the institution to have regular financial audit.
Audit brings transparency in the financial aspect. Presently the institution
practices two types of financial audit. (a) Schene wi se audit for each and
every schene sanctioned by Government and other authorities, (b) general audit.
Schene wise is done by the report of C Ais again verified by Govt. auditor.
Audit as per schenme is not period bound but schene bound. It is related with
t he progress of works under the schene. This audit is dependent on the sanction
of schemes and nature of release of fund by the sanctioning authority. Wth the
progress of work under a schene audit of already rel eased fund be necessary for
the institution to submit utilization certificate for the rel ease of next
install nent. The general audit includes all schenes and own resources and
expenditure of the institution. The Director of Audit (L/F) on behalf of
CGover nnent of Assam appoints auditors after every two financial year. The
auditors cone to the institution and nmake audit of all inconme and expenditure
of the institution. Wen the process of audit is on the auditors point out
probl enms and give prelimnary objection statement. The principal then neets the
obj ections or states his views regarding the objections. The auditors after
completion of the audit submit report to the Director of Audit (L/F). After
scrutinizing the report submtted by the auditors Director of audit sends the
final audit report to the institution.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Al ummi Associ ation, N . 35000 Li brary devel opnent
H . College
View File

6.4.3 — Total corpus fund generated

400000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Guwahat i Yes | QAC
Uni versity

Adm ni strative Yes DHE, Assam Yes CGover ni ng
Body, N. H.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6232_Funds_or_Grants_1627277455.xlsx

Col | ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The parents elect 3 nenbers from anong thensel ves of whom one be lady to the
hi ghest policy nmaking body i. e. Governing Body of the institution. The
teachers elect 2 nenbers to the Governing Body. Parents and teachers thus take
active role in policy making. 2. Al grievances are redressed with the help O
parents and teachers. 3. The parents thought their feedback gives assessnent of

the institution. 4. Parent teacher association shows the proper way for the
devel opnment of the institution.

6.5.3 — Development programmes for support staff (at least three)

1. Equal status (non financial) to all support staff. 2. Seating arrangenent

for support staff. 3. Financial help when necessary.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. OPACin library. 2. Online attendance of students. 3. Up gradation of
computer | ab. 4. Medicinal and aromatic plant garden.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Di scussi on
on acadeni c
audit of the

precedi ng
sessioni. e

2019- 20

23/ 09/ 2019

09/ 10/ 2019

05/ 11/ 2019

40

2019

Renedi al
cl asses

18/ 09/ 2019

01/11/ 2019

12/ 12/ 2019

171

2019

Cel ebrati on

of coll ege

f oundat i on
day

30/ 07/ 2019

30/ 07/ 2019

30/ 07/ 2019

503

2019

Educati on
ext ensi on
programin P
at achar kuchi
Vi dyapi th HS
school

07/ 10/ 2019

07/ 10/ 2019

07/ 10/ 2019

60

2019

Depart ment al
sem nars by
al |
departnents

08/ 10/ 2019

15/ 11/ 2019

15/ 11/ 2019

173




2019

Speci al
counsel ing
for advance

| ear ners

21/ 11/ 2019

21/ 11/ 2019

21/ 11/ 2020 85

2020

Swaccha
Bhar at
abhiyan in P
at achar kuchi
town and
col | ege
canpus

05/ 03/ 2020

14/ 03/ 2019

14/ 03/ 2019 100

2020

Communi ty
i nvol venment
program

05/ 03/ 2019

11/ 03/ 2019

11/ 03/ 2019 95

Nill

Educati on
ext ensi on
programin

f eat her

school s

(Dakshin
Baj al i HAS

school)

16/ 09/ 2019

16/ 09/ 2019

16/ 09/ 2019 50

Nl

Educati on
ext ensi on
programin

f eat her

school s

(Namat i

Vi dyapi th HS
school)

20/ 08/ 2019

20/ 08/ 2019

20/ 08/ 2019 42

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sem nar on 22/ 11/ 2019 22/ 11/ 2019 34 41

Wor k Toget her

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 6
Rest Roons Yes 2
Scri bes for exam nation Yes 4



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6232_Quality_Initiatives_B_1627279093.xlsx

Speci al skill Nill
devel oprment for
differently abl ed
students
Any other simlar Yes 10
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 2 28/ 10/ 2 2 Fl ood Heal t h 150
019 Rel i ef and
Hygi ene
2020 2 2 21/ 04/ 2 2 Envi r on 100
020 Communi ty | rent and
Servi ce P1
antation
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration o 15/ 08/ 2019 15/ 08/ 2019 190
| ndependence Day of
I ndi a
Cel ebration of 05/ 09/ 2019 05/ 09/ 2019 680
Teachers Day
Relief to the 24/ 08/ 2019 24/ 08/ 2019 34
Fl ood victins

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Eco Cub is formed to work for Eco-friendly environnent in the canpus. 2.
Use of plastic is restricted. 3. E of Medicinal and aromatic plant garden is
established within the college canpus. 4. Drainage system has been upgraded. 5.
Sanitation system renovat ed.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES - (I) Title:- Online Attendance of students. The context: Direct
rel ati onship of teachers and students is a pre condition of fruitful education
system The educational institution not only provides know edge or hol ds

exam nation but also perforns the task of devel oping the sense of good



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6232_Inclusion_1629104261.xls
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6232_promotion_activities_1627372916.xlsx

citizenship anobng the students. For this purpose regular attendance of students
in class is necessary. The age group of students is such that they can't
di stingui sh between ought and ought not. At this stage they just like to enjoy
even | eaving the classes aside. They cone out from honme for classes and the
guardi ans remai n i gnorant about whether the student actually attends the
cl asses or not. As a neans to mamke guardi ans inforned and increase students’
attendance in class online attendance systemis introduced. Objectives : 1. To
make use technology in acadenics. 2. To informthe guardians about their ward's
absence in class. 3. To inspire the teachers to enter and exit classroom on
time. 4. To stop nal practice in attendance. 5. To nmaintain the records of
attendance properly. 6. To decrease use of paper and paper works. 7. To devel op
students teacher relationship. The practice: The institution uses online
students’ attendance system A nobile app is opened in college autonation
software. The software can be used in both android nobiles and conputers. The
app is connected with students’ database of the college. Al the teachers
install the app and set own user id and password in their nobiles. Wth the
hel p of own user id and password the teachers open the app and record
attendance of students in each class. |f any student is absent in class a
nmessage goes to their guardi ans nentioning that the student is absent in the
class. The app is user friendly and plays inportant role in maintaining various
records. The records maintained are attendance of students in each class,
percent age of attendance of each student, tine of entry of teacher in class,
time of exit fromclass, work duration of teachers etc. The online attendance
sof tware has anot her side protected by password for the Principal. The
principal has different user id and password. The principal can nmonitor at any
time the attendance of students in class, teachers’ record of taking classes,
mont hly and annual report of individual teachers and annual attendance of
students. The record of students’ attendance is placed before the acadenic
commi ttee, | QAC and Governi ng Body of the college. These records are anal ysed
and neasures are taken to inspire students for maxi mum attendance. The record
of teachers’ about on tinme entry and exit, late entry, prior exit, absence of
teacher in class, total no of classes taken by each teacher are also presented
before the GB. The G B. goes thought the reports and advises to the principal
to do the needful. The principal then takes necessary action for academc
devel opnment of the institution. Obstacles: 1. The first obstacle we have to
face is poor network service. Due to slow speed of internet sometines it
becones clunmsy to take attendance of students in tine.. The W-Fi has been
strengt hened to overcone the problem 2. Another obstacle is the |arge nunber
of students in class. To fulfill the aspirations of the locality |ying behind
establishing the institution of higher education the institution has to adnit
| arge nunber of students. In sonme classes especially in case of regular course
nunber of students is very large and this creates problemin online attendance
system To overcone this problem students are grouped into sections. Part time
teachers are appointed to nmeet the problem of excess classes due to grouping.
3. Providing non- existent nobile no by students and sonetines students’
duplicate nobile no is given as that of guardian. This problemis very
difficult to overcone. Students at the tine of their adm ssion provide nobile
no of the student hinself and guardian. It is not possible for the college
authority to verify each nobile no. Mreover if nobile no changes nost of the
students do not update their new no in college. The authority has no way out
except expecting the students be honest and updated. |npact: As inpact of
online attendance system nunber of students in class and percentage of
attendance of students have increased. Guardi ans becone nore conscious as they
recei ve nessages about their wards if absent in class. Mreover the clunsy
nmet hod of carrying attendance register to each class and recordi ng attendance
turning the pages one after another has got an end. The problem of manipul ation
of attendance by sone students when the teachers remain in class has al so been
solved. s This systemal so influences teaching community. The teachers now




hesitate to enter class late or exit fromclass before tine. This is an
i ndirect but very positive effect of the online attendance system Resources
Required: The is purchased by an anount of Rs.60,000/- (Sixty thousand only).
This anpbunt is expensed fromthe general fund of the college. The annua
mai nt enance cost Rs. 20,000/- (Twenty thousand) only is included in the annua
budget of the college . BEST PRACTICES — (Il) Title: Fostering conmunity
responsibility. The context: N rnal Haloi College |ocated at Patacharkuchi in
the district of Barpeta (Assanm is established in 1979 AL D. At that tine
Pat achar kuchi was a snall village. The villagers of Patacharkuchi and
nei ghboring villages did the very difficult and challengi ng task of
establishing an institution of higher education. The villagers established the
institution with the expectation that their wards would get the opportunity of
hi gher education by which they will be able to enlighten the society. In order
to fulfill their aspirations, the institution has been trying to inculcate the
feeling of comunity responsibility anong the students of the institution. W
feel that only a socially commtted and responsi bl e generation can help
prospering the local society. Objectives: 1. To create the sense of conmitnent
and social responsibility. 2. To inculcate positive attitude. 3. To help the
students realizing social and hunman values. 4. To help the students |earning
community activity. 5. To nmake the students regul ar, punctual, sincere and
disciplined. 6. To have a tie between hi gher education and conmunity
responsibility. The practice: The institution practices to foster comunity
responsi bility anong students through the N. H College unit of Nationa
Services Schenes, Bharat Scout and Guide and N. H College Students Union. The
NSS unit works for fostering comrunity responsibility anong students. It gets
an annual grant for running the activities fromthe affiliating university.
Students are enrolled as volunteers and engaged in social activities under the
gui dance of progranme officer appointed by the college authority and approved
by director of students’ welfare of the affiliating university from anong the
teachers. The NSS unit has adopted one village nanmed Barsahan. The village is
backward in econom c, acadenic and infrastructural aspect. 80 people of the
village belong to other Backward Cl asses. The NSS unit holds a three day canp
in the village every year. During the period of three days the programe
schedul e is prepared including cleanliness, plantation in different places of
the village, renovation of the village roads, health canp, awareness progranmre
on woren enpowerment, cultural progarnme etc. In all the programmes the
students performtheir activity together with the villagers. In the health canp
attended by specialist doctors the students work as vol unteers. The volunteers’
team conpri ses both boys and girls and the villagers help themin all respects
i ncluding stay arrangenent. Meal s sponsored by the college is prepared and
served by the villagers. Cultural programme is also organized during the canp
period in the evening involving all the villagers nmale and femal e. The students
through the platform N rmal Hal oi Col | ege Students Union develop a habit of
hel pi ng di stressed people. They used to stand with and help the flood affected
people of the locality together with the teachers. Bharat Scout and Guide is
the nost active agency running in the institution that regularly trains
students about community responsibility. Obstacles: npbst of the students today
acquire the mnd set arising out of mcro famly as they are born and brought
up in mcro famly. Hence it becomes challenging to foster the sense of
community responsibility anong the students. The obstacle is overcone by
practicing the students’ group activity in the classes. Another obstacle arises
fromthe academ ¢ and exami nation system The students have to face tough
conpetition in every step of life. Therefore they hanker after nmark sheets.
Students get hardly leisure tine to think other than their syllabus. W have to
overcone this hurdle by arranging activities during senester break. The nost
i nportant obstacle cones fromlack of systematic planning by higher authorities
to involve students in the act of social responsibility. The Government has no
pl anning for financial assistance in this Iine and financial crisis sonetines




appear as difficult to overconme. But the college authority fromits own
resources expenses noney for the purpose and thus it is overcone. |npact : The
i npact of the practice is such that once a student joins in

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness 1. The perfornmance of the institution in one area
distinctive to its vision: Nirmal Haloi College is a coeducational institution
situated in sem urban area. There run 9 departnents thought Honours programes
(B. A and B. Com. Every year l|large nunber of students (G rls and Boys) apply
or adm ssion in to different courses. The authority tries to acconmpdate
maxi mum possi bl e applicants on the basis of nerit. The coll ege provides free
adm ssion to all BPL students as per the direction of the Governnment of Assam
Col | ege al so hel ps students to get different types of schol arship. Gender
sensitization progranmes are also seen in the different programes such as
| ectures/sem nars, sports conpetition, NSS units of the college, Scout and
CGuide. Students participate with full enthusiasmin each and every unit
(academic as well as extracurricular activities) of the college. Additionally,
| ocal people also use college canpus for running, walking, and play grounds for
sports every day for their devel opnent. Moreover Dr, Bhupen Hajarika auditorium
hall of the college is also used by |ocal people for different purposes |ike
state | evel drama conpetition, seminars etc. Therefore, we can say the coll ege
provides quality education and opportunities for intellectual and enotional
growt h thought different programes which are rel evant and responsive to the
needs of the students today. The college in order to narch towards its vision
of producing bread providers rather than bread seekers organi zes sonme short
termcourses and training programs in different potential fields related to the
locality. Al these activities formthe basis of institutional distinctiveness
of the college. 2. The performance of the institution in one distinctive to its
priority: The college gives priority to nmake hi gher education accessible to
all. The people of the locality established the college with such a dream and
the college tries to fulfill that dream The dream of the | ocal people had the
hi dden and i nherent fact that the students being educated will contribute to
the community life. In order to make the dreama reality the college organizes
heal t h canp, awareness canp on relevant issues in neighboring villages. A
vi | | age naned Barsahan has been adopted under NSS. The village is very backward
and 100 popul ation belong to OBC category. As a result of our attenpt to foster
comunity responsibility the students by thensel ves cone forwards to help
people affected by flood and other natural calamties. Qur college provides
opportunities for academ c as well as extracurricular activities. Students are
encouraged to participate in NSS, sports and cultural activities and
conpetitions. 3. The performances of the institution in one area distinctive to
its thrust: The college is best known for regularity of classes. Al faculties
are students for which students fromdifferent districts cone to this
institution bypassing a good nunber of collages. Every year the faculties nake
sacrifice of sunmer vacation for 10 days and classes. Qur thrust area is class
and result. In both the performance of the coll ege

Provide the weblink of the institution

www. nhcol | ege. ac.in

8.Future Plans of Actions for Next Academic Year



www.nhcollege.ac.in

1. The basic plan for the conmng year is to nake N.H College famly free from
Covi d- 19 pandenic. For this purpose awareness canp and vaccination canp will be
organi zed. 2. To introduce Post graduate courses and devel op a research centre
useful for researchers. The main hindrance in this regards is |ack of nen power.
3. To inspire teachers to carry on nore research projects. 4. To introduce
science streamin near future. The institution has already prepared necessary
building infrastructure for the purpose. Science and Technol ogy is the basic need
of today. Hence introduction of science streamis preferential. The inportant
courses like food and nutrition, computer science, bio-informatics, environmental
science are allowed to run only where there is science streamin the institution.
5. To introduce courses on food and nutrition science. For it has very wi de scope
of enployability today. 6. To introduce courses on information technology. 7. To
i ntroduce courses on skill devel opnent for enployability. 8. To introduce
training courses on nursery and nedi cinal plantation that may provide self
enpl oynent. 9. To increase intake capacity of wonen hostel by constructing
additional floor or new building. 10. To construct a boys’ hostel. 11. To
construct a nodern gymnasi um building. 12. To establish an art gallery. 13. To
make the fisheries and nedicinal and aromatic plant garden resource generating
for the institution. 14. To install pure drinking water supply project. 15. To
devel op drai nage system as part of water managenment system 16. To use sol ar
power as alternative energy resource. 1. The basic plan for the comng year is to
make N.H College famly free from Covid-19 pandenmi c. For this purpose awareness
canp and vaccination canp will be organized. 2. To introduce Post graduate
courses and devel op a research centre useful for researchers. The nai n hindrance
inthis regards is lack of nen power. 3. To inspire teachers to carry on nore
research projects. 4. To introduce science streamin near future. The institution
has al ready prepared necessary building infrastructure for the purpose. Science
and Technol ogy is the basic need of today. Hence introduction of science stream
is preferential. The inportant courses |like food and nutrition, conmputer science,
bi o-informatics, environmental science are allowed to run only where there is
science streamin the institution. 5. To introduce courses on food and nutrition
science. For it has very wi de scope of enployability today. 6. To introduce
courses on information technology. 7. To introduce courses on skill devel opnent
for enployability. 8. To introduce training courses on nursery and nedi ci na
pl antation that may provide self enploynent. 9. To increase intake capacity of
wonen hostel by constructing additional floor or new building. 10. To construct a
boys’ hostel. 11. To construct a nodern gymnasi um buil ding. 12. To establish an
art gallery. 13. To nake the fisheries and nedicinal and aromatic plant garden
resource generating for the institution. 14. To install pure drinking water
supply project. 15. To devel op drai nage system as part of water nanagenent
system 16. To use solar power as alternative
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